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▪ WHY? The Call for More Age-Inclusive Environments

▪ WHO? The Models 

▪ HOW? Education

▪ WHAT? Evidence-Based Strategy Recommendations 

▪ RESOURCES TO EXPLORE 

Overview



Global Aging

Population aging is a global 
phenomenon, with people over 65 

years old comprising the world’s 
fastest-growing age group. As a 

result, the proportion of the world 
population aged 65 and above is 

expected to rise from 10% in 2022 to 
16% in 2050; 

By 2050, the number of persons 
aged 65 years or over worldwide is 

projected to be more than twice the 
number of children under age 5 and 

about the same as the number of 
children under age 12.

United Nations Department of Economic and Social Affairs, Population Division (2022). World Population Prospects 2022:                                  
Summary of Results. UN DESA/POP/2022/TR/NO. 3. 





https://www.thelancet.com/journals/lancet/article/PIIS0140-6736(17)30789-4/abstract

Aging in Israel



Aging in Israel 

▪ Population of persons age 65+ = about 1.252 million (694,000 women 
and 559,000 men). (cbs.gov.il, 2024)

• About 44% of the persons age 65+ age 75 and older.

▪ In 2023, life expectancy at birth was 81.0 years for men and 85.5 years for 
women. Life expectancy at age 65 was 20.3 years for men and 22.9 years 
for women. 

• Healthy life expectancy at age 65 was 12.0 years for men and 11.4 
years for women.

https://www.cbs.gov.il/he/mediarelease/doclib/2024/311/11_24_311e.pdf



Some Age-Inclusive Trends on Campus in Israel

▪ In 2022, 5,652 persons aged 65+ studied in vocational training courses, 
composing 5.8% of total students in these courses. 

▪ In 2022/23, 278 students aged 65+ received degrees (or academic 
certificates) from institutions of higher education in Israel (319 in the 
previous year).

▪ In 2023, 21.7% of persons aged 65+ participated in the labor force (28.6% 
among men and 16.0% among women).

https://www.cbs.gov.il/he/mediarelease/doclib/2024/311/11_24_311e.pdf



Important for societies 
to support older 
individuals in being 
healthy, active and 
engaged in public life  --

     Dismantle Ageism

Why Care 
about                  

Age Inclusivity?



Where 
Might You 

Make a 
Difference?



Advancing Age-Friendly Ecosystem Efforts
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https://hign.org/consultgeri/try-this/dementia

MEITAV Program



Advancing Age-Friendly Ecosystem Efforts
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Brian created the Colorado Age Inclusive Management 
Strategies (AIMS) platform that offers information for 
employers to learn about the positive value to recruiting 
and retaining experienced employees, and offers a set of 
organizational assessments to identify different 
strategies that might be pursued



Advancing Age-Friendly Ecosystem Efforts
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Muni-100 (Transitioning all local authorities into 
age friendly locations) 



Students Explore Livable Communities 
Both drivability and walkability challenges are 
apparent on this narrow, one-way street in Beacon 
Hill, Boston, MA  (Photo by student Yumi Nakagawa)

Silverstein, N. M. , Johns, E., & Griffin, J. A.(2008), Students Explore Livable Communities,                                                                                     
Gerontology & Geriatrics Education, 29: 1, 19 — 37



Advancing Age-Friendly Ecosystem Efforts
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The Call for More Age-Inclusive Campuses

Our population is 
older and more 

age-diverse            
than ever

The enrollment 
cliff can be an 
economic lift

Lifelong learners 
seek professional 

and personal 
development

Higher education 
is a destination 
and an engine

Faculty and staff 
are aging in place 

on campuses

Ageism continues 
to be pervasive

The age-friendly 
ecosystem is 

expanding  

Age inclusivity 
benefits 

everyone



Career Opportunities—Imagination—Entrepreneur 
https://exploringcareersinaging.com
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https://exploringcareersinaging.com/


Campus Initiatives

AFU_GN offers 10 Principles to 
promote  lifelong learning, 
intergenerational exchange, aging-
focused education and research.                      

 

Age Inclusivity Domains of Higher Education 
(AIDHE) model advocates that campus practices 
reflect age-diverse students, faculty, and staff 
across seven core institutional domains.  



Touchpoints Across the Lifespan:
Creating Opportunities on Campuses

▪ Entering or re-entering the workforce

▪ Gaining training or certifications for new types of work

▪ Adapting to AI and other scientific or technological                       
effects on careers

▪ Pivoting from one career to another

▪ “Retiring” from full-time employment to consulting,                  
self-employment

▪ Maintaining active relationships with institutions as alumni     
and retired faculty



Students

Faculty

StaffAIDHE 
Age-Inclusive 
Practices for 
Age-Diverse 
Campuses Students

Faculty

Staff



Some AIDHE Recommendations 

▪Campus-Wide Strategies

▪ Teaching & Learning 

▪ Personnel 

▪ Student Affairs



Campus-Wide Strategies

Raise

Increase 
awareness
of age diversity,
friendliness, and
inclusivity on
campus.

Inform

Provide
information and
education on age 
bias and working
in an age-diverse
environment.

Assess

Survey older
students, faculty,
and staff to
identify their
specific resource
needs.

Bowen, L. M., Silverstein, N., Whitbourne, S.K., Montepare, J. M., et al., (2024). Evidence-based strategies 
for creating age-inclusive campuses. Journal of Diversity in Higher Education



TEACHING & LEARNING 
challenges reflect the experience 
of age bias by older students and 
faculty, the lack of learning 
support for older students, and a 
disregard for the assets of age 
diversity in the classroom.

STUDENT AFFAIRS   
challenges reflect limitations in 
admissions policies, financial aid, 
career services, and related 
student programs geared towards 
the needs of older students.

▪ Curriculum
▪ Pedagogy
▪ Flexibility
▪ Accessibility
▪ Advising

▪ Recruitment
▪ Admissions
▪ Scheduling
▪ Orientations
▪ Counseling
▪ Career

Students



PERSONNEL 
challenges reflect age 
biases in employment 
practices, limitations in 
professional development 
and advancement 
opportunities for older 
faculty and staff, and a lack 
of recognition of long-
standing employees.

▪ Bias Training
▪ Fairness
▪ Recruitment
▪ Promotions
▪ Professional Development
▪ Mentorship
▪ Compensation
▪ Salaries
▪ Recognition, Awards, Honors
▪ Retirement

Faculty

Staff



What strategies will work 
for your campus?

Implementing  age-inclusive 
strategies requires balancing 
the core capacities of your 
campus with the benefit          
of implementing potential 
practices. Transformative Actionable



Resources to Explore 

https://www.geron.org/AIHE



GSA Insights & Implications                    

in Gerontology

Learners for Life:                   

The Future of Higher 

Education in the Era of 
Longevity 

https://gsaenrich.geron.org/files/9d7f7737-e54d-
4746-b2e9-713f2d623133?ref_id=19518

https://gsaenrich.geron.org/files/9d7f7737-e54d-4746-b2e9-713f2d623133?ref_id=19518
https://gsaenrich.geron.org/files/9d7f7737-e54d-4746-b2e9-713f2d623133?ref_id=19518


Nina.Silverstein@umb.edu

Questions?
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